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 An NGO established in 1996 

 Partnership of Travellers and members of the majority population 

 Represent Traveller and Roma issues at local, national and international levels 

 Committed to anti-racism, social justice, equality and human rights 

 The principles of Community Development underpin our work 

 Working with the Roma Community and BME communities 

 Funded by the State (HSE, Tusla, DCYA, Dept. Justice, SICAP, Peace IV) 

  Real Participation for and with the Traveller community in planning, management 
and the development and delivery of programmes 

‘Nothing about us, without us’  
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Irish Travellers 
Travellers are an indigenous minority  
ethnic group, documented  
as being part of Irish society  
for centuries. Travellers  
have a long shared history  
and value system, their own  
language, customs and traditions.  
 

The distinctive Traveller lifestyle and culture, based on a 
nomadic tradition, sets Travellers apart from 'settled people’.
   Population : 30,987  Census 2016 

  All Ireland Traveller Health Study 2010 

ROI: 36,244 

Northern Ireland: 3,905   



Health Inequalities in the Traveller 
Community (AITHS, 2010)  

 Peer led research into Traveller health in Ireland 

 Every1,000 Traveller babies born 3 are expected to die before 
their 1st Birthday  

 Over 50% of Travellers have issues with literacy 

 Travellers continue to live in sub –standard accommodation 

 Average Traveller male life expectancy is 61.7 years compared 
with 76.8 for general population (16 years) 

 Average Traveller female life expectancy is 70.1 compared 
with 81.6 for general population (11 years)  

 Discrimination and racism impacts on health, education, 
accommodation, employment  



Attitudes to Travellers 2017 

 In 2017 only 26% of Travellers consider life in general to have got 
better for the community in the last 5 to 10 years 

 82% of the community have been affected by suicide 

 77% of Travellers have experienced discrimination in the last 
year/43%accessing services 

 The majority of Travellers feel that they are not respected in Ireland 
nor is Traveller culture 

 90% of the community agree that mental health is an issue  

 Accommodation, employment and Mental Health are perceived to 
have declined over the past years. 

     Community Foundation of Ireland  

  

  

  

  

 



Continued….  
 78% of the settled community surveyed would not have a member 
of the Traveller Community as a neighbour  

 83% said they would not employ a Traveller  

 91% said they would not have a Traveller as a family member  

 83% said they would not have a friend who is a member of the 
Traveller Community 

 55% said they would not have Travellers part of the community  

 75% said they would not work with a Traveller  



COVID-19 Pandemic  
 Further Challenges for Ethnic Minority 
Communities 

 Describes the virus as treating everyone the 
same  

 Closer Look  

 Are we all in this together?  

 Highlighted and Increased the level of 
inequalities in the Traveller Community  



Named as an ‘At Risk Group’  
 Low Life Expectancy/High infant Mortality Rates  

 High Suicide Rates  

 Poor Housing & Accommodation  

 High Levels of Racism experienced  

 Unemployment  

 Educational Disadvantage  

 Poverty  

  



Responding to COVID-19 

 

  







Cultural Competence 

Cultural competence refers to an ability to interact 
effectively with people of different cultures.  
 

It involves :  

 Awareness of one's own cultural worldview 

 Attitude towards cultural differences 

 Knowledge of different cultural practices & worldviews 

 Cross-cultural skills 

 Finding ways to ensure inclusivity   

Developing cultural competence results in an ability to 
understand, communicate with, and effectively interact with 
people across cultures  



In order to treat 
people equally we 
have to recognise 
differences and take 
positive action 


